City of Piedmont

COUNCIL AGENDA REPORT
DATE: February 21, 2023
TO: Mayor and Council
FROM: Michelle Marchetta Kenyon, City Attorney

SUBJECT:  Consideration and Adoption of a Resolution Appointing Rosanna Bayon Moore
as City Administrator and Approving the Employment Agreement Between the
City of Piedmont and Rosanna Bayon Moore

RECOMMENDATION

Adopt Resolution Appointing Rosanna Bayon Moore as City Administrator and Approving
Employment Agreement between the City of Piedmont and Rosanna Bayon Moore.

BACKGROUND AND DISCUSSION

Following a formal recruitment process, Rosanna Bayon Moore was identified by the Council as
the candidate most qualified to perform the duties of City Administrator. Ms. Bayon Moore has
extensive experience in city government, and currently serves as the Assistant City Manager to
the City of Antioch, a role she has held since September of 2020. In this role, she has worked
alongside the City Manager to provide fiscal and management oversight to an agency with over
350 full time employees (“FTE”), and a General Fund budget of $85 million. Ms. Bayon Moore
directly oversees the Finance, Economic Development, Parks & Recreation and Information
Services Departments, as well as provides special support to the recently established Department
of Public Safety & Community Resources. Prior to her work in Antioch, Ms. Bayon Moore
served as the City Manager to the City of Brawley, California from September 2011 to August of
2020. In that role, she supervised and oversaw all city departments, comprised of 140 FTEs with
a General Fund budget of $15 million and overall budget of $48 million. Ms. Bayon Moore
received a Master’s Degree in Public Administration from Columbia University, and a
Bachelor’s Degree from the University of California, Berkeley.

If approved by the Council, Ms. Bayon Moore’s employment as Piedmont City Administrator
will begin on April 6, 2023. The Council is asked to approve the attached Resolution which
appoints Rosanna Bayon Moore as City Administrator and authorizes the Mayor to execute the
attached Employment Agreement with Rosanna Bayon Moore.

As required by California Government Code section 54953(c)(3), the following is a summary of
the recommended final action on the salary, salary schedule and fringe benefit compensation for
the City Administrator: Ms. Bayon Moore’s annual salary will be $275,000. Ms. Bayon Moore
will be entitled to $600.00 per month in automobile allowance. In addition, Ms. Bayon Moore
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will receive all leaves, holiday and other employee benefits provided to other non-public safety
City officers/department heads, except that Ms. Bayon Moore will be entitled to immediate
posting of 18.75 days of vacation and will begin accruing 25 days of vacation per annum
beginning January 1, 2024.

ATTACHMENTS:

A) Resolution Appointing Rosanna Bayon Moore as City Administrator and Approving
Employment Agreement Between City of Piedmont and Rosanna Bayon Moore

B) Resume of Rosanna Bayon Moore
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Resolution No.

A RESOLUTION APPOINTING ROSANNA BAYON MOORE ASCITY ADMINISTRATOR
AND APPROVING AN EMPLOYMENT AGREEMENT BETWEEN THE CITY OF
PIEDMONT AND ROSANNA BAYON MOORE

WHEREAS, the City of Piedmont (“City”) has a need to hire a City Administrator; and

WHEREAS, Rosanna Bayon Moore possesses the skills and expertise necessary to perform these
services; and

WHEREAS, the City desires to enter into an Employment Agreement to set forth the terms and
conditions of Ms. Bayon Moore’ s employment;

NOW, THEREFORE, BE IT RESOLVED, that the City Council of the City of Piedmont hereby
appoints Rosanna Bayon Moore as City Administrator and approves the City Administrator
Employment Agreement between the City of Piedmont and Rosanna Bayon Moore, in
substantially the same form attached hereto as Exhibit “A”, and authorizes and directs the Mayor
to execute same for and on behalf of the City of Piedmont.

PASSED, APPROVED, AND ADOPTED by the City Council of the City of Piedmont at a
regular meeting held this 21% day of February, 2023, by the following vote:

Ayes:
Noes:
Absent/Abstain:

JENNIFER CAVENAUGH, Mayor

ATTEST:

John O. Tulloch, City Clerk

APPROVED AS TO FORM:

Michelle Marchetta Kenyon, City Attorney

OAK #4858-9618-7984 v2
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EXHIBIT A

CITY ADMINISTRATOR EMPLOYMENT AGREEMENT
BETWEEN THE CITY OF PIPEDMONT AND ROSANNA BAYON MOORE

OAK #4858-9618-7984 v2
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CITY ADMINISTRATOR
EMPLOYMENT AGREEMENT
BETWEEN THE CITY OF PIEDMONT
AND
ROSANNA BAYON MOORE

I. PARTIES AND DATE

This Agreement is entered into as of February 21, 2023, by and between the City of
Piedmont, California, a municipal corporation (the “City”’), and Rosanna Bayon Moore,
an individual (the “City Administrator”). The City and the City Administrator are
sometimes individually referred to as a “Party” and collectively as “Parties.”

A. The City requires the services of a City Administrator.

B. The City Administrator has the necessary education, experience, skills, and
expertise to serve as the City’s City Administrator.

C. The City Council of the City (the “City Council”) desires to employ the City
Administrator to serve as the City Administrator of City.

D. The Parties desire to execute this Agreement pursuant to the authority of and
subject to the provisions of Government Code section 53260, et seq.
E. In consideration of these recitals and the performance by the Parties of the

promises, covenants, and conditions herein contained, the Parties agree as
provided in this Agreement.

II. EMPLOYMENT
The City hereby employs the City Administrator as its City Administrator, and the City
Administrator hereby accepts such employment effective April 6, 2023. This Agreement
remains in effect until either Party elects to terminate this Agreement pursuant to Section
V below.

III. EMPLOYMENT COMMITMENTS AND UNDERSTANDING

A. City Administrator’s Commitments

(1) Duties & Authority

(a) The City Administrator shall be the Chief Executive Officer of the
City and be responsible to the City Council for the proper
administration of all affairs of the City.

(b) The City Administrator shall perform all of the duties of the City
Administrator as set forth in the City Charter, the City’s rules and
regulations, the California Government Code, and City policies
and procedures approved by the City Council, as may be provided
from time to time.

Page 1 of 11
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(d)

(1)

(ii)

(iii)

(iv)

V)

(vi)
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The City Council may also designate the City Administrator as the
Chief Executive of other City-related legal entities.

The City Administrator shall administer and enforce policies
established by the City Council and shall have the following
powers and duties in addition to those described in Section
HLA(1)(b):

Attend all meetings of the City Council, unless excused by
the Mayor, and take part in the discussion of all matters
before the City Council, except as otherwise required by
law. The City Administrator shall receive notice of all
regular and special meetings of the City Council.

Review all agenda documents before preparing the agenda
for any regular or special meetings of the City Council.
The City Administrator may publicly endorse or oppose
any proposed agenda items placed on the agenda by
persons other than the City Administrator.

Direct the work of all City officers, employees, and
departments that are the concern and responsibility of the
City Council, except for the City Attorney. The City
Administrator may undertake any study or investigation the
City Administrator believes is necessary or desirable and
shall make any study or investigation the City Council
directs. The City Administrator shall endeavor to
implement changes that the City Administrator believes
will result in greater efficiency, economy, or improved
public service in the administration of City affairs.

Recommend to the City Council from time to time,
adoption of such measures as the City Administrator may
deem necessary or expedient for the health, safety, or
welfare of the community, or for the improvement of
administrative services.

Consolidate or combine positions, departments, or units
under the City Administrator’s jurisdiction, subject to the
requirements of the City Charter. The City Administrator
may be the head of one or more City departments on an
interim basis with the express approval of the City Council.

Conduct research in administrative practices in order to
bring about greater efficiency and economy in City

Page 2 of 11
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government, and develop and recommend to the City
Council short and/or long-range plans to improve City
operations and prepare for improvements and growth.

Provide management training and develop leadership
qualities among City officers and employees, including
through performance evaluations, as necessary to build a
City staff that can plan for and meet future challenges.

Exercise control of City government in emergencies as
authorized by City regulations and California law.

Abide by the International City/County Management
Association Code of Ethics.

Hours of Work

(a)

(b)

(c)

The City Administrator is an exempt employee and is expected to
engage in those hours of work that are necessary to fulfill the
obligations of the City Administrator’s position. The City
Administrator does not have set hours of work as the City
Administrator is expected to be available at all times.

It is recognized that the City Administrator must devote a great
deal of time to the business of the City outside of the City’s
customary office hours, and to that end the City Administrator’s
schedule of work each day and week shall vary in accordance with
the work required to be performed. While the City Administrator
has discretion over the City Administrator’s work schedule and
work location, the City Administrator shall spend significant hours
at City Hall to perform the City Administrator’s duties.

The City Administrator shall not spend more than 8 hours per
month in teaching, consulting, speaking, or other non-City
connected business for which compensation is paid without the
express prior consent of the City Council.

Disability or Inability to Perform

In the event the City Administrator becomes mentally or physically
incapable of performing the City Administrator’s functions and duties
with reasonable accommodation and it reasonably appears such incapacity
will last for more than six months, the City Council may terminate
employment of the City Administrator to the extent permitted by law. If
the City Council does elect to terminate employment of the City
Administrator due to incapacity, the City Administrator shall receive all
severance benefits provided in Section V.C below.

Page 3 of 11
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City Commitments

(1)

)

)

4)

()

(6)

The City shall provide the City Administrator with the compensation,
incentives, and benefits specified elsewhere in this Agreement.

The City shall provide the City Administrator with a private office,
clerical support, office equipment, supplies, automobile allowance as set
forth in Section IV.B(1) below, and all other facilities and services
adequate for the performance of the City Administrator’s duties.

The City shall pay for or provide the City Administrator reimbursement
for all actual business expenses upon submission of receipts or invoices.

The City agrees to pay the travel and subsistence expenses, as well as
professional dues and subscriptions, on behalf of the City Administrator to
pursue official and other functions for the City, and to participate in
meetings and occasions to continue the professional development of the
City Administrator including, but not limited to, national, regional, state,
and local conferences, and governmental groups and committees upon
which the City Administrator serves as a member, including Cal Cities and
the International City/County Management Association.

The City recognizes the desirability of representation in and before local
civic and other organizations, and the City Administrator is authorized to
become a member of civic clubs or organizations, for which the City shall
pay membership dues.

Given the importance of technological tools to the effective and efficient
business of City government, the City shall provide a computer, high-
speed internet access, cellular phone, electronic calendar, fax, copy
machine and similar devices to the City Administrator at the City’s
expense.

Mutual Commitments

(1

)

Annual performance evaluations are an important way for the City
Council and City Administrator to ensure effective communications about
expectations and performance.

The City Council recognizes that for the City Administrator to respond to
its needs and to grow in the performance of the City Administrator’s job,
the City Administrator needs to know how the City Council Members
evaluate the City Administrator’s performance. To assure that the City
Administrator gets this feedback in a timely way, within sixty (60) days of
the effective date of the City Administrator’s employment, the City
Council, in consultation with the City Administrator, shall establish

Page 4 of 11
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prioritized goals and objectives that will be used in evaluating the City
Administrator for the 2023-24 fiscal year. The City Council shall conduct
an evaluation of the City Administrator’s performance within six (6)
months from the effective date of the City Administrator’s employment.

The Parties agree that an annual evaluation of the City Administrator shall
occur in September of each year. During this annual review, the City
Council, in consultation with the City Administrator, will prepare
prioritized goals and objectives that will be used in evaluating the City
Administrator in the coming fiscal year. City also agrees that during this
annual review the City Council will consider all possible merit-based
salary increases for the City Administrator.

All evaluations of the City Administrator shall occur in closed session
only. When requested by the City Administrator, the City Council shall
meet with the City Administrator in closed session within a reasonable
period of time after the City Administrator has received an evaluation to
discuss the evaluation. The City Administrator may also request
evaluation sessions with the Council.

IV. COMPENSATION

The City agrees to provide the following compensation to the City Administrator during
the term of this Agreement:

A. Compensation & Required Employer Costs
(1) Base Salary

Effective April 6, 2023, the annual salary for City Administrator shall be
Two Hundred Seventy-Five Thousand Dollars ($275,000) plus any cost of
living adjustment provided to all City officers. The City Administrator
shall be paid at the same intervals and in the same manner as regular City
employees. The City shall not at any time during the term of this
Agreement reduce the base salary, compensation, or other financial
benefits of the City Administrator, unless as part of a general City
management salary reduction, and then in no greater percentage than the
average reduction of all City officers.

B. Basic Benefits

(1)

Automobile Allowance

The City Administrator shall be provided a monthly automobile allowance
of Six Hundred Dollars ($600.00) in exchange for making a vehicle
available for the City Administrator’s own use and for City-related
business and/or functions during, before and after normal work hours.

Page 5 of 11
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The City Administrator may also use City vehicles for City business
during, before, and after the normal workday on occasion, when
appropriate.

(2) Benefits that Accrue to Other City Officers

The City Administrator shall be entitled to all benefits, rights, and
privileges accorded to non-public safety City officers except that City
Administrator shall be entitled to immediate posting of 18.75 days of
vacation and shall begin accruing vacation at 25 days per annum
beginning January 1, 2024. If there is any conflict between this
Agreement and any resolution fixing compensation and benefits for non-
public safety City officers or other unclassified employees, this Agreement
shall control.

3) Internal Revenue Code Compliance

All provisions of this Section IV.B are subject to the provisions and
limitations of the Internal Revenue Code and its related regulations as
amended from time to time. No requirement of any provision of this
Section IV.B shall be effective if it would violate any provision of the
Internal Revenue Code or its related regulations, and the inability of the
City to effectuate such requirements shall not constitute a breach of this
Agreement.

V. SEPARATION

A.

Resignation/Retirement

The City Administrator may resign at any time and agrees to give the City at least
60 days advance written notice of the effective date of the City Administrator’s
resignation, unless the Parties otherwise agree in writing. If the City
Administrator retires from full-time public service with the City, the City
Administrator shall provide six months’ advance notice. The City
Administrator’s actual retirement date will be mutually established.

Termination & Removal

The City Administrator is an at-will employee serving at the pleasure of the City
Council as provided in Government Code section 36506. The City Council may
remove the City Administrator at any time, with or without cause, by a majority
vote of its members, except that should termination occur within 90 days
following an election, removal will require a super-majority vote of the City
Council. Notice of termination shall be provided to the City Administrator in
writing. Termination as used in this Section shall also include a request that the
City Administrator resign or retire, or elimination of the City Administrator’s
position. Any such notice of termination or act constituting termination shall be

Page 6 of 11



Attachment A

Agenda Report Page 11

given at or effectuated at a duly noticed regular meeting of the City Council.
Given the at-will nature of the position of City Administrator, an important
element of this Agreement pertains to termination. It is in both the City’s interest
and that of the City Administrator that any separation of the City Administrator is
done in a businesslike manner.

Severance Pay

(1) In the event the City Administrator is terminated by the City Council
without cause as defined in Section V.E(1), then the City agrees to pay the
City Administrator a lump sum cash payment equal to 6 months of her
then current base salary, medical, dental and vision health benefits.

(2) All payments required under Section V.C(1) are subject to and shall be
interpreted to comply with the limitations set forth in Government Code
section 53260.

Involuntary Resignation or Retirement

In the event that the City Council formally or a majority of the City Council
informally asks the City Administrator to resign or retire, then the City
Administrator shall be entitled to resign or retire and still receive the severance
benefits provided in Section V.C(1) above.

Separation for Cause

(1)  Notwithstanding the severance provisions of Section V.C, the City
Administrator may be terminated for cause at any time. Termination for
cause means termination based upon (a) a malfeasance of any nature by
the City Administrator occurring in the course and scope of the City
Administrator’s duties as City Administrator, or (b) a conviction or plea of
guilty or nolo contendere, in a criminal action against the City
Administrator individually involving any felony, crime of moral turpitude,
or (c) violation of statute or law constituting forfeiture of office,
misconduct in office for personal gain, misuse of public funds for personal
benefit, or conflict of interest.

(2) In the event the City terminates the City Administrator for cause, then the
City may terminate this Agreement immediately, and the City
Administrator shall be entitled to only the compensation, vested leave
balances, pension and insurance payments and balances accrued up to the
date of termination, and such other termination benefits and payments as
may be required by law or provided to other City officers. If the City
Administrator is terminated for cause, then she shall not be entitled to any
severance benefits provided by Section V.C.

Page 7 of 11
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VI. MISCELLANEOUS PROVISIONS

A. Provisions that Survive Termination

Many sections of this Agreement are intended by their terms to survive the City
Administrator’s termination of employment with the City including, but not
limited to, Sections V.C and VI.D. These sections, and the others so intended,
shall survive termination of employment and termination of this Agreement.

B. Amendments

This Agreement may be amended at any time only by a written, fully executed
agreement of the Parties.

C. Contflict of Interest

(1) The City Administrator shall not engage in any business or transaction that
would conflict or interfere with the performance of her duties as City
Administrator, except as authorized by the City Council. This section
shall not serve to prohibit independent acts or other forms of enterprise
during those hours not covered by active City employment, providing such
acts do not constitute a conflict of interest.

(2) Consistent with the requirements of all conflict of interest laws applicable
to the City Administrator’s City employment, she shall recuse herself from
matters coming before her as City Administrator in which she has a
prohibited personal or financial interest.

3) The City Administrator is responsible for submitting to the City Clerk the
appropriate Conflict of Interest Statements at the time of appointment,

annually thereafter, and at the time of separation from the position.

D. Indemnification

(1) To the full extent of the law as provided by the California Torts Claims
Act (Government Code section 810, et seq.), Labor Code section 2802 or
other applicable law and the indemnity provisions of this Agreement,
whichever shall provide the greatest protection to the City Administrator,
the City shall defend and indemnify the City Administrator against and for
all losses, including reasonable attorney’s fees and costs, sustained by the
City Administrator in direct consequences of the discharge of the City
Administrator’s duties on the City’s behalf for the period of the City
Administrator’s employment.

(2) The City shall defend, save harmless and indemnify the City

Administrator against any such claims, including reasonable attorney’s
fees and costs, whether for tort, professional liability claim or demand or
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other legal action, whether groundless or otherwise, arising out of an
alleged act or omission occurring in the performance of the City
Administrator’s duties as City Administrator, provided that such
indemnity shall not extend to any judgment for damages arising out of any
acts performed outside the course and scope of her employment. This
indemnification shall extend beyond termination of employment and the
otherwise expiration of this Agreement to provide protection for any such
acts undertaken or committed in the City Administrator’s capacity as City
Administrator, regardless of whether the notice of filing of a lawsuit or
proceeding occurs during or following her employment with the City.

This indemnity provision is in addition to any other rights or remedies that
the City Administrator may have under the law. The City Administrator
shall have no right to participate in any compromise or settlement of any
such claim or suit.

3) In the event that the City Administrator shall serve as the Chief Executive
of other City-related legal entities as provided in Section IIL.A(1)(c)
above, then each provision of this Section VI.D shall be equally applicable
to each City-related legal entity as though set forth in an indemnity
agreement between the City Administrator and that legal entity. The City
hereby guarantees the performance of this indemnity obligation by the
City-related legal entity, and shall indemnify and hold the City
Administrator harmless against any failure or refusal by City-related legal
entity to perform its obligations under this Section VI.D.

Severability

If any clause, sentence, part, section, or portion of this Agreement is found by a
court of competent jurisdiction to be illegal or unenforceable, such clause,
sentence, part, section, or portion so found shall be regarded as though it were not
part of this Agreement and the remaining parts of this Agreement shall be fully
binding and enforceable by the Parties hereto.

Laws Affecting Title

In addition to those laws affecting a City Administrator, the City Administrator
shall have the same powers, rights, and responsibilities as a Chief Executive
Officer, City Administrative Officer, Manager, and/or City Manager as those
terms are used in local, state or federal laws as applicable to public employment.
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Jurisdiction and Venue

This Agreement shall be construed in accordance with the laws of the State of
California, and the Parties agree that venue shall be in Alameda County,
California.

Entire Agreement

This Agreement represents the entire agreement of the Parties, and no
representations have been made or relied upon except as set forth herein. This
Agreement may be amended only by a written, fully executed agreement of the
Parties.

Notice

Any notice, amendments, or additions to this Agreement, including change of
address of either party during the term of this Agreement, which the City
Administrator or the City shall be required, or may desire, to make shall be in
writing and shall be sent by prepaid first class mail or hand-delivered to the
respective Parties as follows:

(1) If to the City:
Mayor
City of Piedmont

120 Vista Avenue
Piedmont, CA 94611

(2) If to the City Administrator:

Rosanna Bayon Moore
[ADDRESS ON FILE]

VII. EXECUTION

IN WITNESS WHEREOF the Parties have executed this Agreement as of the day and
year first above written.

CITY OF PIEDMONT CITY ADMINISTRATOR
Approved By:

_ ! ik
Mayor Jennifer Cavenaugh Rosanna Bayon Moore

Page 10 of 11
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Date: Date:

ATTEST:

By:

City Clerk

APPROVED AS TO FORM:

By:

Michelle Marchetta Kenyon, City Attorney

OAK #4885-9536-5455 v12
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Professional Experience

City of Antioch Antioch, CA
Assistant City Manager 9/2020 - present

e Work alongside chief executive to provide fiscal and management oversight to agency
comprised of 350+ FTEs and a General Fund Budget of $85M

e Regularly interface with 5 member City Council, in addition to supporting ad hoc and
standing committees

e Develop priority initiatives in key areas of police reform, community crisis intervention
and unhoused resident services

e Provide leadership to ensure community engagement and accessibility as it relates to
public meetings and processes

e Directly oversee Finance, Economic Development, Parks & Recreation and Information
Services Department, in addition to special support for newly established Department of
Public Safety & Community Resources

e Serve as Acting City Manager

City of Brawley Brawley, CA
City Manager 9/2011- 8/2020

e Served at the pleasure of a 5 member City Council to implement adopted policies and
strategic priorities and provide administrative leadership to ensure faithful observance
of City laws and ordinances

e Supervised and oversaw all City departments comprised of 140 FTES, including Finance,
Personnel & Risk Management, Records, Police, Fire, Community Development Services,
Public Works, Library and Parks & Recreation

e Guided development of proposed annual General Fund Budget of $15M and Overall
Budget of $48M, ensured expenditure control and provide periodic financial updates to
City Council

e Led management negotiations with bargaining units that span Firefighters Association,
Teamsters, Police Sergeants Association and Public Safety Employees Association

e Maintained and developed healthy and productive relationships with community
stakeholders, neighboring jurisdictions and State and Federal regulators

Southern California Association of Governments El Centro, CA
Regional Affairs Officer, Imperial and Coachella Valleys 9/2009 - 8/2011

e Conducted outreach efforts to facilitate input for major initiatives, including 2012
Regional Transportation Plan / Sustainable Communities Strategy

e Provided communications support to increase awareness of SCAG’s technical resources
and member agency needs

e Served in regionwide efforts as primary staff member to Subregional Coordinators
Group and as Co-Coordinator of DOE designated Southern California Clean Cities
Coalition, including delivery of work product and reporting to public & private partners

Hale Engineering El Centro, CA
VP, Planning & Operations 2/2008 - 8/2009

Conducted due diligence in connection with land acquisition efforts

Led permitting effort and supported entitlement process for public & private projects
Provided project representation before elected and appointed decision makers
Prepared, reviewed and oversaw preparation of proposals and contracts
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The Holt Group El Centro, CA
Senior Planner / COO 5/2004 - 11/2007

e Led permitting effort and supported entitlement process for residential & industrial
projects

e Worked in consultation with local jurisdictions at City, County and District levels

e Designed and delivered community presentations in workshop and public hearing
formats

e Served a number of corporate functions, including preparation of proposals and
contracts, recruitment and retention of professional and paraprofessional staff and
oversight of accounts receivable and accounts payable

PolicyLink New York, NY
Graduate Researcher 11/00 - 1/02

e Prepared literature review, and political & issue analysis for digital divide legislation

e Designed information gathering process and collected data for organization-wide
strategic planning

e Contributed to communications strategic planning for community-centered policing
project

Community Development Consultant Oakland, CA
Clients: National Economic Development and Law Center and Luster, Inc. 2/99 - 8/00

e Provided TA to community leaders in West Oakland community building effort

e Coordinated construction industry employment retention program for 5 Bay Area CBOs

e Conducted in depth study of the construction workforce for SFSU and San Francisco
Human Rights Commission

San Francisco Community Workforce Collaborative

Construction Administration Training & Employer Linkage Program San Francisco, CA
Program Coordinator 1/98 - 12/98
Investigations Coordinator 8/97 - 12/97

e Developed and implemented multilingual program to monitor prevailing wage, diversity,
& residency hiring

Education & Training

Columbia University, School of International & Public Affairs
Master of Public Administration

Emphasis in Urban Policy and Advanced Management Techniques
Recipient of $25,000 merit-based fellowship

Coro Northern California Center San Francisco, CA
Fellow in Public Affairs
Please see attached addendum.

University of California at Berkeley
Bachelor of Arts, Political Science and English
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Special Skills & Unique Attributes

Experienced in highly diverse settings. Adept at change management. Skilled in program
design, development and administration. Excellent oral and written communication skills.
Professionally committed to principles of community building. Well versed in
intergovernmental relations and models for supporting effective governance. Able to work in
fast-paced, results-driven environments. Highly responsive and resourceful. High performance,
collaborative management style. Former El Centro Regional Medical Center Trustee, El City
Council Member and Mayor.

Awards & Recognitions

Mana Las Primeras Honoree, El Centro Kiwanian of the Year, Woman of the Year for the 56™
Assembly District
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Addendum

The Coro Fellows Program in Public Affairs is a nine-month intensive educational and
professional experience. Through a series of internship placements, focus weeks and seminars,
fellows gain an understanding of the complexity of the issues involved in public policy
formulation, administration and implementation. Coro training includes group facilitation,
human communication, organizational analysis, project management, critical thinking and

introductory survey skills.

Field assignments and project work assignments, with the exception of the individual project,
are assigned (not selected) by Coro Trainers.

Government: San Francisco Ethics Commission

Supervisor: Jane Rubin, Executive Director

Project: To research and compose The Guide to the San Francisco Ethics
Commission, the laws by which it is governed and those which it
enforces.

Campaign: Yes On Measure F, Oakland Strong Mayor Initiative

Supervisor: Cynthia Weiland, Campaign Manager

Project: To organize volunteers and manage phone banks.

Business: Pacific Telesis - Consumer Affairs

Supervisor: Adrienne Pon, Vice President

Project: To conduct a case study of the Caller ID consumer education effort.

Group Project:

California Technology Alliance

Supervisor: Mike Johnson, Policy Director

Project: To research new media and voter information as it pertains to the
California initiative process.

Non-Profit: Greenbelt Alliance

Supervisor: Kari Smith, Policy Director

Project: To design and create a relational database for a statewide network of
environmental groups, legislators and community leaders.

Media: We the People

Supervisor: Jerry Brown, Executive Director

Project: To research possible guests, book shows, formulate interview questions
and coordinate the website committee.

Labor: Transport Workers Union of America

Supervisor: Larry Martin, International Vice-President

Project: To develop position papers and coordinate a Labor/Neighbor chapter in

Individual Project:

Supervisors:

Project:

the OMI District.

Center on Juvenile and Criminal Justice

Dan Macallair, Associate Director and Professor Elliot Currie of UC
Berkeley

To serve as primary researcher on a study entitled, A Review of the
Potential Impact of Increased Criminal Justice Intervention on Minority
Youth Populations in Four Bay Area Counties.




	Staff Report re Appointment of Rosanna Moore as City Administrator
	Attachment A to Staff Report - Resolution
	Attachment B to Staff Report - Resume of Rosanna Bayon Moore
	Professional Experience
	Graduate Researcher         11/00 – 1/02
	Program Coordinator        1/98 – 12/98

	Education & Training
	Please see attached addendum.
	University of California at Berkeley      12/95


	Special Skills & Unique Attributes
	Experienced in highly diverse settings.  Adept at change management.  Skilled in program design, development and administration.  Excellent oral and written communication skills.  Professionally committed to principles of community building.  Well ver...
	Awards & Recognitions
	Addendum




